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Our Conviction — Our Conduct
RS &

Introduction
R

The mission statement of Chemie + Papier Holding AG (CPH), passed in the year 2006, describes
our values, objectives and business strategy. All sites in Europe, the US, Asia and Brazil of all different
business divisions, inclusively Perlen Packaging, and all their employees live these shared values.
The mission statement was revised twice, in 2009 and 2014. Within the internal review system and
in addition to the present mission statement and management principles, the Code of Conduct
responds in more detail to legal and moral requirements regarding behaviour of leadership and
employees, and also business partners in the course of their duties.
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The Code of Conduct stands for self-commitment of leadership and employees, to pursue a defined
behaviour pattern or equally, to refrain from an undesired one. It represents a supporting pillar for
our commitment to act with a high degree of integrity. This requires that everyone is clearly aware of
their responsibility and acts accordingly. Especially to ensure a successful business activity, absolute
trust in all Perlen Packaging employees is of great significance to our business partners, customers,
public and authorities.
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Herein, leadership acts as role model. They are expected to demonstrate a high level of social and
ethical competence. The Code of Conduct is applicable to all Perlen Packaging plants. Leadership
bears a great responsibility for implementing the Code of Conduct. They shall ensure that the
employees are aware of the rules and they ought to put them into practice within their individual sphere
of influence. Leadership representatives take their time to explain their own decisions, incase
questions are raised in terms of the Code’s Principles. They live the ingrained principles of the Code
in anexemplary manner. Leadership is accountable for the implementation of the Code and provides
regular feedback regarding measures taken and their results. The management is accountable to
incorporate the Code of Conduct as vital part of employee training sessions.

HIN GOLABURBRE . BN BRI SR AL A K i B IR, (AT RRE) &M T DUEM BT L
Jo BN RN G VE AT VB EORSTE . BB AR BRI A & LA mRE, IFEE SRR
VO N P IR S o 0 B T AT ORI B B AR B IR, BN DR HR SR E AR R . BN RAAL T
AT TG B RERLTENE (0 Ay 8, BRATAT DR D o 48 Mt S 5 SR 0 i 1 S i L R B I A 5

%/ “//////{
/

Wolfgang Grimm, Chief Executive Officer Perlen Packaging AG
November 24, 2021
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1. Ethical Principles

B RN

Following ethical principles are an integral part of Perlen Packaging’s management and employee’s
system of values:
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e Correct behaviour, signifies to strictly comply with current laws of the individual country,
consideration of legal and cultural parameters

IEWRRIAT Y, RRAE ™ M R0 P 18 [ X A BAT IR SRR A S AR
e Loyalty towards Perlen Packaging and integrity towards all stakeholders
xof DL 0 2B RBR I 0f BT B 2R AR
e Fair, courteous and respectful interaction with all employees
5 ATIHESAER AR, AL, HEE
¢ Responsible and transparent conduct when dealing with risks
TR XS B Al R B PR AUE A 14325 W
e Professionalism, fairness and reliability within all external business relationships
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¢ Child labour is categorically prohibited in Perlen Packaging

ZOSE I dE
2. Dealing with Conflicts of Interest
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In everyday working life, all Perlen Packaging employees prioritise the company’s interests over
personal interests. Therefore, Perlen Packaging expects all employees to act objectively and to avoid
conflict situations which might arise when personal interests clash with Perlen Packaging interests.
Personal interrelations (relatives, friends, or finances) shall be revealed at the time of application or
employment, equally secondary employments, political functions or seats in any board of directors.
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3. Communication Policy
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We encourage mutual trust by open communication related to significant activities; also when dealing
with the public. It is our aim to communicate correctly and sensibly. In addition, we want to be
renowned for an open and reliable communication policy. Sources of information are business reports,
press releases, letters to stakeholders, communications on internal billboards, website and Intranet,
company newspaper and communications through the Line Manager.
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Shareholders/Investors as well as general public/press are being informed about substantial events
and activities related to the CPH Group. However, the relevant shareholders/investors and general
public/press communication is exclusively performed by CPH Group Experts.
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External communication of non-stock market related information, such as technical publications,
brochures and customer communication may be carried out by Perlen Packaging.
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Confidential information must not be disclosed to third parties, a careful handling is essential.
Operational and company secrets must not be passed on, neither internally nor externally. Even in
the event of termination of employment this regulation will remain valid.
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When dealing with computers and electronic data, applying password security practices and regularly
changing passwords do prevent unauthorised access.
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You must not disclose insider trading information which is not readily available in the market-place.
All employees are committed to comply with the regulations of the insider trading legislation.
Confidential information must not be used as basis for trading company or any other company’s
commercial papers. Corresponding information must not be shared with people, neither inside nor
outside the company.
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4. Financial Assets and Financial Integrity
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The employees present a faithful and accurate picture of the company. All employees are expected
not to misuse or waste the company’s financial assets. Financial assets are for example: working
time, company property, internal information and the company’s prospects/opportunities.

ST 20 FLUB I T 53 T 28 G iR I BR S 35 58 7 W35 B8 . ARl AR, WER
AR 2 = R/ LI

5. Bribery and Corruption

e % 55 T

Perlen Packaging convinces by performance, quality and reliability of marketed products and services.
No personal favours or benefits may be demanded, accepted, offered or granted to secure a
favourable treatment at any time of contract initiation, processing or settlement. Offering oraccepting
gifts shall not exceed current cultural standards, customs and decency. It is prohibited to accept or
offer monetary gifts, regardless of the amount in question. Non-monetary gifts or invitations may not
exceed a reasonable limit. The moment you have got the feeling a gift might render you biased, the
acceptance shall be politely but firmly refused. For gifts and invitations between employees and
business partners, the following rules are applicable:

DUEAZE DU e Re . B ARV RS IRAF I . EEERITAL, BEchafEd it , AMRER. #8322,
PRt T N B E DRI EAE . WX BB ALY AR S A AR, HRNE- AL AEIRR sy
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¢ Gifts shall be handed over openly and if possible publically.
ALPIMEIR L AT, AR AT BERITE L N ZERAA A 1%
¢ Gifts and invitations must not conflict with/exceed the individual business partner’s rules.

AL AN N 24 55 0lk 55 AR P R E AR PR

¢ Gifts should not create the impression that a favour is expected in return. They should not be
associated to any business transaction, neither in terms of time nor content.
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6. Discrimination
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Leadership, employees and colleagues maintain a mindful, fair, esteeming and respectful interaction.
Nobody should be assaulted, discriminated or treated disadvantageously, due to his or her racial or
ethnic origin, nationality, gender, religious believe or ideology, political views, age or physical
constitution, sexual orientation or appearance. It is every employee’s duty to respect every other
employee’s privacy. Sexual assault is absolutely inacceptable.

EEANG AL, RFEZAERTEMAL, BE, P&, Z0EDAR . Rk, EEE. M), FEEm. 2Rk
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7. Donations and Sponsoring

B S5%E

By sponsoring we understand financial support for events, projects and organisations which are
advantageous for our company’s image building. The same purpose applies to donations, even though
rather to a limited extend. We apply following rules of conduct:

BN EATRAGM B R AT tFRIFAHLNES), XL T AR RIESLH A i, R HE—F,
AR P JATEIE N FIHLE :

e We preferably support local, events, organisations and projects which are related to our
community.

FAMEUE TS0 3 H L HGUESHATE

e The supported events, organisations and projects shall be of common interest and offer
social and/or cultural added value.

AT SCHRFRIE « HZUES AT H 5 2G4 KRR, I H e Ntk 2> 5 /s 06 77 T A E -
e We only support recognized organisations and projects.
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8. Relationship with Society and Government
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Within the mission statement Perlen Packaging affirms to act responsibly towards society
and government. Hence, whenever possible, Perlen Packaging allows employees to be
publicly active in a corresponding position, if they wish to do so.
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As global company Perlen Packaging is also working in countries with different political
systems. Company and employees, commit to accept the local situation and conditions, and
behave accordingly. However, if they should stand in contrast to our ethical and moral
conviction, we avoid operating in these countries.

EARAE N IR A F], FEBUAR RAF R EF TS 2w A7 TR 82 2 26 1F 1 LA AT
NHENS . SR, AR AR T RAT BB EE S, RIS R A EREEXEE .
Basically it is allowed to hold a public office (legislative, executive, judge, member of

commissions etc.). Prior to a relevant election or assignment though, the employee shall inform
the line manager.

HWH O RFBOLAIAE QL TBL "k, ZRSBASE) o BEEMKIER N,
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The company is interested in collaborating with professional, economic and industry
associations as well as with chambers of commerce, promotion of economic development and
similar organisations.

NEPRT ST AT R LR & Qi R R 2 RN T &1 .

Secondary professional activities, which pursue a pecuniary reward or absorb the employee
extensively, require prior approval by Management.

B TE SRR R R R g s, AR .

Perlen Packaging focuses on fair partnership. In the interest of company and employees,
social partnerships lead to the following:

JUEAREEAFEIERR. AT ARMBE TR, G ELREWRELT &N
Definition of modern working conditions

PARTTAE KA 15 X

Encouragement to good employer-employee relationship
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Ensuring a positive working climate
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Creating employee involvement options
SUE R Mt A T2 5B

Employees and social partners likewise, are considered as partners for employment contracts
with Perlen Packaging.

AT 5 AR AL 5 DR BT R S 1 R R K AR

9. Environment Policy

HEBUR

Guidelines for safety and environment protection
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One of Perlen Packaging’s primary concerns is operational safety and environment
protection.
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Accidents and environmental impact are avoidable, provided that every activity is being
thoroughly planned, safely prepared and thoughtfully implemented.
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We act in compliance with legal requirements and are geared with the requirements of our
customers and the society.
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We control our processes and procedures to ensure the Environmental Impact is kept at the
lowest level possible, safety is guaranteed and incidences are being prevented.
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We particularly focus on a considerate and economic use of resources as well as prevention
of waste during the manufacturing process.

AP H B RIEI AR EH, R 1 AL i R By 1BV 9%

The responsibility for safety of people, material assets and environment lies with each and
every one, our employees and leadership of all levels.
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e We are committed to a continuous process improvement. We set ourselves measurable
goals, determine measures and control their effectiveness on a regular basis.

AVBOT TR I SRR . FATBL B R 8 HAs, 58 18 M I s 8.

o Employer and employees take all the safety precautions which are
Jie TN AR 2 TR, AT LU LA
- recommended by our experience
R 22 56 A8 L 1 K4 b
- applicable according to the current state of the art
5 H A AR BUAR UL T
- appropriate to the given circumstances.
i T 2
Development of our organisation
HI WK &
e Appropriate operational and labour organisation ensures safety and health of our employees.
&Y AE ST TR DU IR T 0 LI A S5 (@R

o It is within the leadership’s responsibility to promote environmental and safety awareness as
well as commitment to objectives. Our employee’s sense of responsibility is being encouraged
through constant and functional communication and education.

a
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e Leadership shall constantly review, which level of knowledge and skills they may expect from
their employees. They initialize the required technical, organisational and HR measures to
ensure safety in their division. In case specific knowledge is required, experts are available
which take over responsibility for their instructions.
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e An operation or process shall only be performed/executed, if safety is ensured.
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e We appreciate an open communication and information with both, public and personnel. We
publish environment and safety reports on a regular basis and make the same accessible to
all interested parties.
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10. Dealing with Violations
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Perlen Packaging cannot tolerate any violations of the Code of Conduct. Neither personal benefits nor
gaining seemingly short-term advantages for our company can justify illegal and immoral business
practices.
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Any violation must be reported immediately and directly to the Head HRM of Perlen Packaging or the
HR department of each plant. The consequences are disciplinary measures and legal consequences
(e.g. compensation claims). Each employee receives a copy of the Code of Conduct. Additionally, a
current version is available on the intranet at any time.
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This Code of Conduct is being verified on a regular basis to ensure completeness and applicability. In
case you have any comments and/or question to this Code of Conduct or you would like to report any
violation, please contact the Head of Human Resources of Perlen Packaging.
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